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I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior
Scale/Academic Level 11)

Eligibility:

(i) An Assistant Professor who has completed four years of service with a Ph.D. 
degree or five years of service with a M. Phil. / PG Degree in Professional 
Courses, such as      LLM, M.Tech, M. V. Sc. and M.D., or six years of service in 
case of those without a Ph.D./M.Phil./ PG Degree in a Professional course and 
satisfies the following conditions:

(ii) Attended one Orientation course of 21 days duration on teaching methodology;
(iii) Any one of the following: Completed Refresher/ Research Methodology 

Course/Workshop/ Syllabus Up-gradation Workshop/ Training Teaching-
Learning-Evaluation, Technology Programmes / Faculty Development 
Programmes of at least one week (5 days) duration, or taken one MOOCs 
course (with e certification) or development of e-contents in four-quadrants / 
MOOC‘s course during the assessment period; and

(iv) Published one research publication in the peer-reviewed journals or UGC-listed 
journals during assessment period.

CAS Promotion Criteria:

A teacher shall be promoted if;

(i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance 
assessment reports of at least three/four/five of the last four/five/six years of 
the assessment period as the case may be (as provided in Appendix II, Table 
1), and;

(ii) The promotion is recommended by the screening-cum evaluation committee.

II. Assistant Professor (Senior Scale/Academic Level 11) to Assistant 
Professor (Selection Grade/Academic Level 12)

Eligibility:

(i)      Assistant Professors who has completed five years of service in Academic
Level 11/Senior Scale.

(ii) A Ph.D. Degree in the subject relevant/allied/relevant discipline.
(iii)       Has done any two of the following in the last five years of Academic Level 

11/Senior Scale: Completed a course / programme from amongst the 
categories of Refresher Courses/Research Methodology/ Workshops/ 



Syllabus Up-gradation Workshop/ Teaching-Learning-Evaluation/ Technology 
Programmes / Faculty Development Programme of at least two weeks (ten 
days) duration (or completed two courses of at least one week (five days) 
duration in lieu of every single course/programme of at least two weeks (ten 
days) duration), or, completed one MOOCs course in the relevant subject 
(with e-certification); or contribution towards the development of e-content in 
4-quadrant (at least one quadrant) minimum of 10 modules of a 
course/contribution towards the development of at least 10 modules of 
MOOCs course/ contribution towards conduct of a MOOCs course during the 
period of assessment. 

(iv)      Published three research papers in the peer-reviewed journals or UGC-
listed journals during assessment period.

CAS Promotion Criteria:

A teacher shall be promoted if;

(i) The teacher gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance 
assessment reports of at least four of the last five years of the assessment 
period, (as prescribed in Appendix II, Table 1) and;

(ii) The promotion is recommended by the Screening-cum-evaluation committee.

III. Assistant Professor (Selection Grade/Academic Level 12) to Associate 
Professor (Academic Level 13A)

1) Assistant Professor who has completed three years of service in Academic 
Level 12/Selection grade.

2) A Ph.D Degree in the subject concerned/allied/relevant discipline.
3) Any one of the following during last three years: completed one course / 

programme from amongst the categories of Refresher Courses/ Research 
Methodology Workshops/Syllabus Up-gradation Workshop/ Teaching-Learning-
Evaluation Technology Programme/ Faculty Development Programme of at least 
two weeks (ten days) duration (or completed two courses of at least one week 
(five days) duration in lieu of every single course/programme of at least two 
weeks (ten days) duration); or completed one MOOCs course (with e-
certification); or contribution towards the development of e-content in 4-quadrant 
(at least one quadrant) minimum of 10 modules of a course/contribution towards 
development of at least 10 modules of MOOCs course/ contribution towards 
conduct of a MOOCs course during the period of assessment.

4) A minimum of seven publications in the peer-reviewed or UGC-listed journals out 
of which three research papers should have been published during the 
assessment period.

5) Evidence of having guided at least one Ph.D. candidate.



CAS Promotion Criteria:

A teacher shall be promoted if;

(i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance 
assessment reports of at least two of the last three years of the assessment 
period as specified in Appendix II, Table 1, and has a research score of at least 
70 as per Appendix II, Table 2.

(ii) The promotion is recommended by a selection committee constituted in 
accordance with these Regulations.

IV. Associate Professor (Academic Level 13A) to Professor (Academic Level  
14)

Eligibility:

1) An Associate Professor who has completed three years of service in Academic   
Level 13 A.

2) A Ph.D degree in the subject concerned/allied/relevant discipline.
3) A minimum of ten research publications in the peer- reviewed or UGC-listed 

journals out of which three research papers should have been published during 
the assessment period.

4) Evidence of having successfully guided doctoral candidate.
5) A minimum of 110 Research Score as per Appendix II, Table 2.

CAS Promotion Criteria:

A teacher shall be promoted if;

(i) He/she gets ‘satisfactory‘ or ‘good‘ grade in the annual performance 
assessment reports of at least two of the last three years of the assessment 
period, as per Appendix II, Table 1, and at least 110 research score, as per 
Appendix II,   Table 2.

(ii) The promotion is recommended by a selection committee constituted in 
accordance with these Regulations.

V. Professor (Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS. The
promotion shall be based on academic achievement, favourable review from three
eminent subject -experts who are not of the rank lower than the rank of a Senior
Professor or a Professor having at least ten years’ of experience. The selection shall be
based on 10 best publications during the last 10 years and interaction with a Selection
Committee constituted in accordance with these Regulations.

Eligibility:

(i) Ten years’ experience as a Professor.



(ii) A minimum of ten publications in the peer-reviewed or UGC-listed journals and 
Ph.D. degree has been successfully awarded to two candidates under his/her 
supervision during the assessment period.

D. Career Advancement Scheme (CAS) for Librarians

Note:

(i) The following provisions apply only to those persons who are not involved in the 
teaching of Library Science. Teachers in institutions where Library Science is a 
teaching department shall be covered by the provisions given under sections 6.4 
(B) and 6.4 (C), of these Regulations for Colleges/Institutions and for 
Universities, respectively.

(ii) The Deputy Librarian in Universities shall have two levels i.e. Academic Level 
13A and Academic Level 14 while College Librarians shall have five levels i.e. 
Academic Level 10, Academic Level 11, Academic Level 12, Academic Level 
13A and Academic Level 14.

I. From University Assistant Librarian (Academic level 10)/College Librarian 
(Academic level 10) to University Assistant Librarian (Senior Scale/Academic 
level 11)/ College Librarian (Senior Scale/Academic level 11):

Eligibility:

An Assistant Librarian/ College Librarian who is in Academic Level 10 and has 
completed four years of service having a Ph.D. degree in Library Science/ Information 
Science/Documentation Science or an equivalent degree or five years’ of experience, 
having at least a M.Phil. degree, or six years of service for those without a M.Phil or a 
Ph.D. degree.

(i) He/she has attended at least one Orientation course of 21 days’ duration; 
and

(ii) Training, Seminar or Workshop on automation and digitalisation, maintenance 
and related activities, of at least 5 days, as per Appendix II, Table 4.

CAS Promotion Criteria:

An Assistant Librarian/College Librarian may be promoted if:

(i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance 
Assessment reports of at least three/four/five out of the last four/five/six years of 
the assessment period as the case may be as specified in Appendix II, Table 4, 
and

(ii) The promotion is recommended by a screening-cum-evaluation committee.

II. From University Assistant Librarian (Senior Scale/Academic level 11)/College
Librarian (Senior Scale/Academic level 11) to University Assistant Librarian
(Selection Grade/ Academic level 12/ College Librarian (Selection Grade/
Academic level 12)



Eligibility:

1)  He/she has completed five years of service in that grade.
2) He/she has done any two of the following in the last five years:
    (i) Training/Seminar/Workshop/Course on automation and digitalization,

  (ii) Maintenance and other activities as per Appendix II, Table 4 of at least two 
weeks  (ten days) duration (or completed two courses of at least one week (five 
days) duration in lieu of every single course/programme of at least two weeks 
(ten days) duration), (iii) Taken/developed one MOOCs course in the relevant 
subject (with e-certification), or (iv) Library up-gradation course.

CAS Promotion Criteria:

An individual shall be promoted if:

(i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance 
assessment reports of at least four out of the last five years of the assessment 
period, as specified in Appendix II, Table 4, and;

(ii) The promotion is recommended by a screening-cum-evaluation committee.

III. From University Assistant Librarian (Selection Grade/Academic 
level 12)/College Librarian (Selection Grade/Academic level 12) to 
University Deputy Librarian (Academic Level 13A)/College Librarian 
(Academic Level 13A)

1) He/she has completed three years of service in that grade.
2) He/she has done any one of the following in the last three years:

(i)  Training/Seminar/Workshop/Course on automation and digitalization,
(ii) Maintenance and related activities as per Appendix II, Table 4 of at least two

weeks’ (ten days) duration, (iii) Completed two courses of at least one week 
(five days) duration in lieu of every single course/programme of at least two 
weeks (ten days) duration), (iv) Taken/developed one MOOCs course in the 
relevant subject (with e-certification), and (v) Library up-gradation course.

CAS Promotion Criteria:

An individual shall be promoted if:

(i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance 
assessment reports of at least two out of the last three years of the assessment 
period, as specified in Appendix II, Table 4; and

(ii) The promotion is recommended by a Selection Committee constituted as per 
these Regulations on the basis of the interview performance.

IV. The criteria for CAS Promotions from University Deputy Librarian/College
Librarians (Academic Level 13A) to University Deputy Librarian/College
Librarians (Academic Level 14) shall be the following:

1) He/she has completed three years of service in that grade.



2) He/she has done any one of the following in the last three years:
(i) Training/Seminar/Workshop/Course on automation and digitalization,
(ii) Maintenance and related activities as per Appendix II,Table 4 of at least two  

weeks’ (ten days) duration, (iii) Completed two courses of at least one week 
(five days) duration in lieu of every single course/programme of at least two 
weeks (ten days) duration), (iv) Taken/developed one MOOCs course in the 
relevant subject (with e-certification), and (v) Library up-gradation course.

3) Evidence of innovative library services, including the integration of ICT in a library.
4) A Ph.D. Degree in Library Science/Information Science/Documentation /archives

and Manuscript- Keeping

CAS Promotion Criteria:

An individual shall be promoted if:

(i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment 
reports of at least two out of the last three years of the assessment period, as 
specified in Appendix II, Table 4; and

(ii) The promotion is recommended by a Selection Committee constituted as per these
Regulations on the basis of the interview performance.

E. Career Advancement Scheme (CAS) for Directors of Physical 
Education and Sports

Note:
(i) The following provisions apply only to those personnel who are not involved in 

teaching physical education and sports. Teachers in institutions where Physical 
Education and Sports is a teaching department shall be covered by the provisions 
given under sections 6.4 (B) and 6.4 (C), of these Regulations for 
Colleges/Institutions and for Universities, respectively.

(ii) The Deputy Director Physical Education and Sports in Universities shall have two
levels i.e. Academic Level 13A and Academic Level 14 while College Director
Physical Education and Sports shall have five levels i.e. Academic Level 10,
Academic Level 11, Academic Level 12, Academic Level 13A and Academic Level 
14.

I. From Assistant Director of Physical Education and Sports 
(Academic Level 10)/College Director of Physical Education and 
Sports (Academic Level 10) to Assistant Director of Physical 
Education and Sports (Senior Scale/Academic Level 11) / College 
Director of Physical Education and Sports (Senior Scale/Academic 
Level 11)

Eligibility:

(i) He/she has completed four years of service with a Ph.D. degree in Physical 
Education or Physical Education & Sports or Sports Science or five years of 
service with an M.Phil. degree or six years of service for those without an M.Phil 
or Ph.D. degree.



(ii) He/she has attended one Orientation course of 21 days’ duration; and
(iii) He/she has done any one of the following: (a)Completed Refresher / Research 

Methodology Course/ workshop, (b)Training Teaching-Learning-Evaluation 
Technology Programme/ Faculty Development Programme of at least 5 days 
duration and (c) Taken/developed one MOOCs course (with e-certification).

CAS Promotion Criteria:

An individual may be promoted if:

(i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment 
reports of at least three/four/five of the last four/five/six years of the assessment
period as the case may be, as specified in Appendix II, Table 5; and

(ii) The promotion is recommended by a screening-cum-evaluation committee.

II. From Assistant Director of Physical Education and Sports (Senior
Scale/Academic Level11)/ College Director of Physical Education 
And Sports (Senior Scale/Academic Level 11) to University 
Assistant Director of Physical Education and Sports (Selection 
Grade/Academic Level 12) / College Director of Physical Education 
and Sports (Selection Grade/Academic Level 12)

1) He/she has completed five years of service in that grade.

2) He/she has done any two of the following in the last five years: (i)Completed one
course / programme from among the categories of refresher courses, research
methodology workshops, (ii)Teaching-Learning-Evaluation Technology 
Programmes / Faculty Development Programmes of at least two weeks (ten 
days) duration, (iii)Completed two courses of at least one week(five days) 
duration in lieu of every single course/programme of at least two weeks (ten 
days) duration), and (iv) Taken/developed one MOOCs course in the relevant 
subject (with e-certification).

CAS Promotion Criteria:

An individual may be promoted if;

(i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance 
assessment reports of at least four out of the last five years’ of the assessment 
period as specified in Appendix II,Table 5, and;

(ii) The promotion is recommended by a screening-cum-evaluation committee .

III. From University Assistant Director of Physical Education and Sports 
(Selection Grade/Academic Level 12)/ College Director of Physical Education 
and Sports (Selection Grade/Academic Level 12) to University Deputy Director 
of Physical Education and Sports (Academic Level 13 A)/ College Director of 
Physical Education and Sports (Academic Level 13A)
1) He/she has completed three years of service.



2) He/she has done any one of the following during last three years: (i)Completed 
one course / programme from among the categories of Refresher Courses, 
Research Methodology Workshop, (ii)Teaching-Learning- Evaluation Technology 
Programmes / Faculty Development Programmes of at least two weeks (ten days) 
duration (or completed two courses of at least one week (five days) duration in lieu 
of every single course/programme of at least two weeks (ten days) duration), (iii) 
Taken / developed one MOOCs course in relevant subject (with e-certification).

CAS Promotion Criteria:

An individual may be promoted if;

(i) He/she gets a ‘satisfactory‘ or ‘good‘ grade performance assessment reports of at 
least two out of the last three years of the assessment period as specified in 
Appendix II, Table 5, and;

(ii) The promotion is recommended by a selection committee constituted as per these
Regulations on the basis of the interview performance.

IV. The criteria for CAS Promotions from University Deputy Director Physical
Education and Sports/College Director Physical Education and Sports
(Academic Level 13A) to University Deputy Director Physical Education and
Sports/College Director Physical Education and Sports (Academic Level 14)
shall be the following:

1)  He/she has completed three years of service.
2) He/she has done any one of the following during last three years: (i) Completed 

one course / programme from among the categories of Refresher Courses, 
Research Methodology Workshop, (ii)Teaching- Learning-Evaluation Technology 
Programmes / Faculty Development Programmes of at least two weeks (ten 
days) duration (or completed two courses of at least one week (five days) 
duration in lieu of every single course/programme of at least two weeks (ten 
days) duration), (iii) Taken / developed one MOOCs course in relevant subject 
(with e-certification).

3) Evidence of organising competitions and coaching camps of at least two weeks‘
duration.

4) Evidence of having produced good performance of teams/athletes for 
competitions like state/national/inter- university/combined university, etc.

5) A Ph.D. in Physical Education or Physical Education and Sports or Sports 
Science.

CAS Promotion Criteria:

An individual may be promoted if;

(i) He/she gets a ‘satisfactory‘ or ‘good‘ grade performance assessment reports of at 
least two out of the last three years of the assessment period as specified in 
Appendix II,Table 5, and; (ii) The promotion is recommended by a selection 
committee constituted as per these Regulations on the basis of the interview 
performance. 2.10 Discretionary award of advance increments for those who enter 
the profession as Associate Professor or Professor with higher merit, high number of 



research publications of high quality and experience at the appropriate level, shall be 
within the competence of the appropriate authority of the University concerned or 
recruiting institution based on the recommendations of a selection committee while 
considering the case of individual candidates in the context of the merits of each 
case, taking into account the pay structure of other teachers in the faculty and other 
merit- specific factors. Discretionary award of advance increments is not applicable 
to those entering the profession as Assistant Professor/Assistant Librarian/Assistant 
Director of Physical Education and Sports and to those who are entitled for grant of 
advance increments for having acquired a Ph. D., M. Phil. or M.Tech. and LLM 
degree. However, those entering the service as Assistant Professor/Assistant 
Librarian/Assistant Director of Physical Education and Sports, having a post-doctoral 
teaching/research experience, after obtaining a Ph.D. degree and proven 
credentials, may be eligible for discretionary award of advanced increments to be 
given to the person, as decided and recorded by the Selection Committee in the 
minutes of its meeting.

Category Academic level Pay scale
Asst. Professor 10 Rs.57,700-1,82,400
Asst. Professor Sr. Scale 11 Rs.68,900-2,05,500
Asst. Professor Sel.Grade 12 Rs.79,800- 2,11,500
Associate Professor 13A Rs.1,31,400-2,17,100
Professor 14 Rs.1,44,200-2,18,200
Senior Professor 15 Rs.1,82,200-2,24,100

Assessment Criteria and Methodology:

(a) Tables 1 to 3 of Appendix II are applicable to the selection of Assistant 
Professors/ Associate Professors/ Professors/Senior Professor in 
Universities and Colleges;

(b) Table 4 of Appendix II is applicable to Assistant Librarians/ College 
Librarians and Deputy Librarians for promotion under Career 
Advancement Scheme; and

(c) Table 5 of Appendix II is  applicable  to  Assistant  Directors/  College 
Director of Physical Education sports and Deputy Directors/Directors of 
Physical Education and Sports for promotions under Career 
Advancement Scheme.

The constitution of the Selection Committees and Selection
Procedure as well as the Assessment Criteria and Methodology for the
above cadres, either through direct recruitment or through Career
Advancement Scheme, shall be in accordance with these Regulations.

The criteria for promotions under Career Advancement Scheme laid 
down under these Regulations shall be effective from the date of 
notification of these Regulations. However, to avoid hardship to those 
faculty members who have already qualified or are likely to qualify shortly 
under the existing regulations, a choice may be given to them, for being 
considered for promotions under the existing Regulations. This option can 
be exercised  only within three years from the date of notification of these



Regulations.

I. A teacher who wishes to be considered for promotion under the CAS 
may submit in writing to the university/college, within three months in 
advance of the due date, that he/she fulfils all the requirements under 
the CAS and submit to the university/college the Assessment Criteria 
and Methodology Proforma as evolved by the university concerned 
supported by all credentials as per the Assessment Criteria and 
Methodology guidelines set out in these Regulations. In order to avoid 
any delay in holding the Selection Committee meetings for various 
positions under the CAS, the University/College may initiate the process 
of screening/selection, and complete the process within six months from 
the receipt of application. Further, in order to avoid any hardship, the 
candidates who fulfil all other criteria mentioned in these Regulations, as 
on and till the date on which these regulations are notified, can be 
considered for promotion from the date, on or after the date, on which 
they fulfill these eligibility conditions.

II. The Selection Committee specifications as contained in Clauses 5.1 to
5.4 shall be applicable to all direct recruitments of faculty positions and 
equivalent cadres and Career Advancement promotions from Assistant 
Professor to Associate Professor, from Associate Professor to 
Professor, Professor to Senior Professor (in University) and for 
equivalent cadres.

III. The CAS promotion from a lower stage to a higher stage of Assistant 
Professor shall be conducted through a “Screening-cum-Evaluation 
Committee”, following the criteria laid down in Table1 of Appendix II.

IV. The promotion under the CAS being a personal promotion to a teacher 
holding a substantive sanctioned post, on his/her superannuation, the
said post shall revert back to its original cadre.

V. For the promotion under the CAS, the applicant teacher must be on 
the  role and in active service of the University/College on the date 
of consideration by the Selection Committee.

VI. The candidate shall offer himself/herself for assessment for promotion, if 
he/she fulfils the minimum grading specified in the relevant Assessment 
Criteria and Methodology Tables, by submitting an application and the 
required Assessment Criteria and Methodology Proforma. He/she can 
do so three months before the due date. The university shall send a 
general circular twice a year, inviting applications for the CAS
promotions from the eligible candidates.

(i) If a candidate applies for promotion on completion of the minimum 
eligibility period and is successful, the date of promotion shall be from 
that of minimum period of eligibility.

(ii) If, however, the candidate finds that he/she would fulfils the CAS 
promotion criteria, as defined in Tables 1, 2, 4, and 5 of Appendix II at 



a later date and applies on that date and is successful, his/her 
promotion shall be effected from that date of the candidate fulfilling the 
eligibility criteria.

(iii) The candidate who does not succeed in the first assessment, 
he/she shall have to be re-assessed only after one year. When 
such a candidate succeeds in the eventual assessment, his/her 
promotion shall be deemed to be one year from the date of
rejection.

Table 2

Methodology for University and College Teachers for calculating 
Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of 
publications, project sanction letter, utilization and completion certificates issued by the 
University and acknowledgements for patent filing and approval letters, students’ Ph.D. 
award letter, etc,.)

S.No Academic/Research Activity Faculty of 
Sciences/ 
Engineering/Agric
ul ture/ Medical/ 
Veterinary Sciences

Faculty of Languages/ 
Humanities/ Arts/Social/ 
Sciences/ Library/ 
Education/ Commerce/ 
Management/ &
other related discipline

1 Research Papers in Peer-Reviewed or 
UGC listed Journals

08 per paper 10 per paper

2 Publications (other than Research
papers)

(a) Books authored which are 
published by ;
International publishers 12 12
National Publishers 10 10
Chapter in Edited Book 05 05
Editor of Book by International 
Publisher

10 10

Editor of Book by National Publisher 08 08
(b) Translation works in Indian and
Foreign Languages by qualified 
faculties
Chapter or Research paper 03 03
Book 08 08

3. Creation of ICT mediated Teaching 
Learning pedagogy and content and
development of new and innovative 
courses and curricula
(a) Development of Innovative 
pedagogy

05 05

(b) Design of new curricula and
courses

02 per
curricula/course

02 per curricula/course

(c) MOOCs



Development of complete MOOCs in 4 
quadrants (4 credit course)(In case of
MOOCs of lesser credits 05 
marks/credit)

20 20

MOOCs (developed in 4 quadrant) per 
module/lecture

05 05

Content writer/subject matter expert 
for each module of MOOCs (at least
one quadrant)

02 02

Course Coordinator for MOOCs (4
credit course)(In case of MOOCs of 
lesser credits 02 marks/credit)

08 08

(d) E-Content
Development of e-Content in 4
quadrants for a complete course/e-
book

12 12

e-Content (developed in 4 quadrants) 
per module

05 05

Contribution to development of e-
content module in complete
course/paper/e-book (at least one 
quadrant)

02 02

Editor of e-content for complete 
course/ paper /e-book

10 10

65-
4 (a) Research guidance

Ph.D. 10 per degree
awarded 05 per 
thesis submitted

10 per degree awarded 05 
per thesis submitted

M.Phil./P.G dissertation 02 per degree 
awarded

02 per degree awarded

(b) Research Projects Completed
More than 10 lakhs 10 10
Less than 10 lakhs 05 05
(c) Research Projects Ongoing :
More than 10 lakhs 05 05
Less than 10 lakhs 02 02
(d) Consultancy 03 03

5 (a) Patents
International 10 10
National 07 07
(b) *Policy Document (Submitted to an International 
body/organisation like UNO/UNESCO/World 
Bank/International Monetary Fund etc. or Central
Government or State Government)
International 10 10
National 07 07
State 04 04
(c)Awards/Fellowship
International 07 07
National 05 05



6 *Invited lectures / Resource Person/ 
paper presentation in Seminars/ 
Conferences/full paper in Conference 
Proceedings (Paper presented in 
Seminars/Conferences and also
published as full paper in Conference 
Proceedings will be counted only once)
International (Abroad) 07 07
International (within country) 05 05
National 03 03
State/University 02 02

The Research score for research papers would be augmented as follows

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson 
Reuters list) :

i) Paper in refereed journals without impact factor - 5 Points
ii) Paper with  impact factor less than 1 - 10 Points
iii) Paper with  impact factor between 1 and 2 - 15 Points
iv) Paper with  impact factor between 2 and 5 - 20 Points
v) Paper with  impact factor between 5 and 10 - 25 Points
vi) Paper with  impact factor >10 - 30 Points

(a) Two authors: 70% of total value of publication for each author.

(b) More than two authors: 70% of total value of publication for the 
First/Principal/Corresponding author and 30% of total value of publication for each 
of the joint authors.

Joint Projects: Principal Investigator and Co-investigator would 
get 50% each.

Note:

 Paper presented if part of edited book or proceeding then it can be claimed only
once.

 For joint supervision of research students, the formula shall be 70% of the 
total score for Supervisor and Co- supervisor. Supervisor and Co-
supervisor, both shall get 7 marks each.

 *For the purpose of calculating research score of the teacher, the combined 
research score from the categories of 5(b). Policy Document and 6. Invited 
lectures/Resource Person/Paper presentation shall have an upper 
capping of thirty percent of the total research score of the teacher
concerned.

 The research score shall be from the minimum of three categories out of 
six categories.



As per the Press Notice issued by the UGC, Letter No. F.9-1/2020 (PS/Misc), 
dated. 23.12.2022, has Clarified eligibility criteria for CAS Promotions of 
University Teachers from Academic Level - 12 to Academic Level – 13A and 
Academic Level – 13A to Academic Level – 14.

The UGC has received queries from various stakeholders / Universities seeking 
clarification with regard to the term “Evidence of having Guided at least One Ph.D 
candidate” and “Evidence of Successfully guided doctoral Candidate” the University 
Grants Commission (UGC) in its 563rd meeting held on 22nd November 2022 considered 
and approved the following Clarifications.

 Clause 6.4©(III))(5) Assistant Professor (selection Grade / Academic Level – 12) 
to Associate Professor (Academic Level -13A) “Evidence of having guided at 
least one Ph.D Candidate”

 Clarification: Documentary evidence to prove that the said Assistant Professor 
(Selection Grade / Academic Level 12) is guiding doctoral candidates.

 6.4© (IV)(4) Associate Professor (Academic Level – 13A) to Professor (Academic 
Level 14) “Evidence of Successfully guided doctoral candidate”.

 Clarification: Documentary evidence to prove that the doctoral candidates 
registered under the said Associate Professor (Academic Level 13A) have been 
awarded Ph.D Degrees.

 Further the Commission resolved that to claim the benefits for promotion under 
CAS the requirement of “Guiding Doctoral Candidates” or “Award of Ph.D degree 
to the Doctoral Candidates” for supervisors shall be as under:

For the Main Supervisor – One Doctoral Candidate
For the Co-supervisor – Two Doctoral Candidates”

All the Universities are requested to comply with above provision of 
Promotion under CAS.


