OSMANIA UNIVERSITY
HYDERABAD-500 007

No. 888/261/2013-2014/Budget-V. Dated: 24-02-2014.
ORDERS

Sub: Osmania University — Interim Relief — Pending Revision of Scales of Pay
Extension of Interim Relief benefit to the Non-Teaching Staff of the University —
Orders - Issued.

Ref: 1. G.O. Ms. No. 10 Finance (PC-I) Dept. Dt.06-1-2014.
2. U.O. Note No. 29/4/A2/PC.1/2014, Dt. 23-01-2013, of the Fin. (PC) Dept.
3. Letter No.959/UE.11/2014-01, Dt.30-01-2014, of the Additional Secretary to

Government
4. Univ. Letter No. MR-638/261/2013-2014/Budget-V, Dt.07-02-2014.
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Through the G.O. 1st cited above, the Government of Andhra Pradesh have
sanctioned Interim Relief pending recommendations of the PRC to all Government
Employees including the employees of Local Bodies (PR and ULBs) and the Government
Institutions receiving Grants-in-Aid from the Government, Work Charged Employees and
Full-Time Contingent Employees who are currently drawing pay in the Revised Scale of
Pay 2010, with effect from 01-01-2014 @ 27% of the Basic Pay, as defined under FR

9 (21) (a)(i).

2 The Government vide Letter 3 cited, while forwarding the UO Note 2™ cited,
requested to send the proposal for further action to sanction Interim Relief keeping in view
of certain Guidelines. .

3. Accordingly, the proposal has been sent to the Government (Ref 4t cited), with a
request to sanction additional funds for payment of Interim Relief @ 27% to the University
Non-Teaching Employees, Time-Scale Employees and Pensioners. Reply from the
Government is awaited.

4. Meanwhile, the Three Service Associations of the Employees Union, O.U., made
representation for implementation of G.Os. 1st cited, for payment of Interim Relief to the
Non-Teaching Employees and Pensioners of the University.

S. in view of the above, the Vice-Chancellor, after careful examination and in
anticipation of approval of the Finance Commitiee / Executive Council, has accorded
sanction for payment of Interim Relief @ 27%, in terms of G.O. 1st cited, to the
Non-Teaching and Time-Scale Employees who are currently drawing pay in the Revised
Scale of Pay 2010, with effect from 01-01-2014.
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6. The Payment of Interim Relief will be regulated as follows:-

i) The Interim Relief is admissible on Basic Pay as defined under FR 9 (21) (a) (i).
i) The arrears of Interim Relief for the month of January, 2014, will be paid later.

lii) The Interim Relief shall be included in the salaries of Non-Teaching,
Time-Scale and Work Charged Employees, from the month of February 2014,
payable on or after 01-03-2014.

iv) The Interim Relief sanctioned above shall be shown as a distinct element of
remuneration, which shall be adjusted against any benefit that may accrue to
the employees on account of revision of scales of pay and other allowances
as a result of Government's decision on the Report of the Pay Revision

Commissioner.

V) The Interim Relief will not be admissible to the Employees drawing their pay
in AP Revised UGC Scales 2006 and Part-Time Contingent Establishment.

vi) The payment on account of Interim Relief involving fraction of fifty paise and
above shall be rounded off to the next rupee and fraction of less than fifty
paise shall be ignored.

vii)  The Interim Relief sanctioned above shall not count for computation of
Dearness Allowance, House Rent Allowance, City Compensatory Allowance
or any other Allowance, Encashment of leave, Pay Fixation, Pension or

Gratuity etc.

78 The additional expenditure on the above score will be charged to the internal
resources of the University, subject to recoupment on receipt of Funds from the
Government later, in respect of the employees whose salaries are being paid from the

Normal Budget.

8. The expenditure in respect of the employees whose salaries are being paid from
the Schemes financed by UGC and other agencies will be met out of funds of the
respective Schemes. The Dean, Development & UGC Affairs, O.U, will take necessary
action to provide funds for the purpose.

9. Further, the expenditure in respect of Time-Scale employees, shall be met from the
provision from which their salaries are being paid at present.

10. The Deputy Registrar (Accounts-Centralized Pay-Bills), O.U, shall include the
Interim Relief in the salaries of the Non-Teaching and Time-Scale Employees from the
month of February 2014 onwards.

11.  The Dy.Registrar (Pre-Audit), O.U, will admit the claims accordingly.

12. The order is available on Internet and can be accessed at the address
https://osmania.ac.in.
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Forwarded for information and necessary action to: -

1.

SESIRREN
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All the Principals / Heads of Departments / Directors / Deans and other Administrative
Officers, Osmania University.
The Dean, Development & UGC Affairs, Osmania University.
The Officer-on-Special Duty, Osmania University.
The Joint Registrar (Admn), Osmania University.
The Director, Infrastructure, Osmania University.
The Deputy Registrar (Pre-Audit), Osmania University, with a request to maintain a
separate account of expenditure incurred under the head Interim Relief.
The Deputy Registrar (Accounts), O.U. i) Centralised Pay Bills ii) Cheque-|
iii) Compilation.
The Secretary to Vice-Chancellor, Osmania University.
The P.A. to the Registrar, Osmania University.
The Supdt. (Accts-Budget-), O.U. — i) Sanctions file for the year 2013-14.
ii) Changes file for the year 2014-15.

Copy communicated to :-

The President / General Secretary
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O.U. Gazetted Officers Association.
O.U. N.G.Os. Association.

O.U. Technical Staff Association.
O.U. Employees Union.



