
MODEL CAREER CENTRE
University Employment Information and Guidance Bureau

Osmania University, Hyderabad-07. 

ORIGIN/BRIEF HISTORY OF THE BUREAU

The Planning Commission, Delhi and University Grants Commission, Delhi 
initiated the concept of establishing a University Employment Information and 
Guidance Bureau in the early sixties. The Government of Telangana and Osmania 
University initiated to adopt this concept and thus established the Osmania 
University Employment Information and Guidance Bureau in 1962.

OBJECTIVES

 Providing Career Information.
 Guidance and Counselling
 Career counselling and group discussions.
 Career exhibitions and guidance sessions.
 Registering the professional and executive standard applications to show
 Suitable employment opportunities as per the requirement of the employers.

LOCATION

The Bureau is located in the Osmania University Campus with a separate 
spacious building with two big halls, one for Registration and the other for a Library, 
a Computer room and separate rooms for Chief, Deputy Chief, Two Counselling 
cabins and supporting staff with adequate furniture. The University Campus can be 
reached by means of Local Trains, number of City Transport Buses and Autos from 
all corners of the Twin Cities of Hyderabad and Secunderabad. 

 The UEI &GB is only the Employment Exchange in the state, registers the post 
graduates, M.Phil, Ph.D and professional degrees like BE/B.Tech, MBBS, BVSc, 
B.Sc Nursing, LLB etc.

 UEI&GB, OU Campus is the first Model Career Centre in the state 
 As of now 33,587 candidates registered in the UEI&GB, OU
 This employment exchange is facilitating the candidates to register in NCS portal.
 As of now 1560 candidates were registered by MCC OU in NCS portal. 
 UEI&GB, OU (MCC) conducted one mega job mela in which 26 companies 

participated for 2779 vacancies and around 3000 candidates were attended and 
656 candidates were shortlisted/selected and 9 mini job fairs in which 34 
companies were participated and 137 candidates placed for various positions.



 MCC OU organised career talks and career conference with eminent speakers 
such as Tushar Meshar, Academic Associate, IIM Ahmedabad. 

 16 career talks were conducted, 686 candidates were counselled individually and 
26 Group counselling sessions were conducted.  

Model Career Centre, Osmania University Under National Career Service (NCS)

The President of India, while addressing in parliament on 09th June 2014 put 
forth “My Government will Transform Employment Exchange into Career Centres 
connecting our youth with job opportunities in a transparent and effective manner 
through use of technology as well as through counselling and training”. 

Based on speech of our president, Central Government took policy decision to 
establish 100 model career centres throughout India. Under this National Career 
Service project from Telangana – Osmania University, Hyderabad and Warangal 
Employment Exchanges are chosen for this purpose.

OBJECTIVES OF THE MCC:-

Model Career Centre, OU will connect local youth and other job-seekers with 
all possible job opportunities in a transparent and effective manner through the use 
of technology as well as through counselling and training. While the state-of-the-art 
technology driven National Career Service Portal will, in a sustained manner, provide 
information about available job opportunities and resources for Career Centre to 
function effectively, the Career Centre would be the pivotal outreach and counselling
interface of the National Career Service for teeming millions of aspiring youth from 
rural, semi urban areas as well as from disadvantaged sections of the society. 

MCC OU staffed by motivated and competent personnel, enabled with 
necessary tools and infrastructure for: 

 Effectively and continuously assessing demand of skills in labour markets
 Guiding youth visiting the Centre or by outreach to schools/colleges, various 

training institutions, about the training, on-the-job training, job opportunities, 
etc., according to their aptitude and potential, and 

 Connecting youth and other job seekers with jobs through portal, job fairs and 
other possible interface with employees such as campus placements. 

 Mobilizing employers and other placement agencies to connect to NCS for 
meeting their HR requirements



Who will benefit from NCS

 Unemployed candidates seeking jobs
 Students seeking career counselling
 Candidates seeking vocational / occupational guidance
 Illiterate, under-privileged sections of society, blue-collar workers seeking

placements and guidance
 Person with different abilities (PWDs), ex-servicemen, veterans / senior citizens, etc.
 Employers seeking suitable candidates

Total Registrations as of now  
1 Live register (Total No. of candidates registered as of now) 33,587
2 No of PG 14,460
3 No of Professional Graduates 19,127

NCS Portal Status of Telangana State
1 Total No. of Candidates registered in NCS  23,054
2 Total No. of Candidates registered by MCC OU 1537

Job fairs Details 
1 Total No. of Job Fairs Organized 1 Mega job fair + 9

Mini job fair
3 Total No. of Companies Participated 26+34
4 Total No. of Candidates Attended 2994+778
5 Total No. of Candidates Shortlisted /Placed 656+137

Guidance
1 Total No. of Career Talks Conducted at other colleges 16
2 Total No. of Individual counselling done 686
3 Total No. of Group counselling done 26

MCC Budget 
1 Total budget sanctioned 37,11,000
2 Total budget released (60%) 22,26,000
3 Total amount utilized as of now (Civil works, IT & Infrastructure) 22,26,000
4 Due amount yet to be released (40%) 14,85,000

Regular activities 

Job Fairs & Career Conferences organised by MCC OU 

 Conducted a talk on “The role and importance of communicating effectively. Why 
managers need to communicate well” by Speaker Tushar Meshram, Academic 
Associate, IIM Ahmedabad at Avanathi PG College, Dislukhnagar, Hyderabad on 
10th June, 2017



 Conducted a career conference at Sundrya Vignan Kendram, Hyd. On 
21/09/2016. Speakers 1. Prof. D Balaramulu, Director, UEI&GB, 2. Shri Ravinder 
Dy.Chief, UEI&GB 3. Shri Jagadish Director NEO Cursor Institute.  

 Conducted a career conference at Sundrya Vignan Kendram, Hyd. on 
23/08/2016. Speakers 1. Prof. D Balaramulu, Director, UEI&GB 2. Sri Ravinder
Dy.Chief, UEI&GB 3. Smt. Naga Bharati DEO Hyd, 4. Sri P N Murthy Principal 
NEO Cursor Institute.  

 A Job Mela was organized by MCC UEI&GB, OU Hyderabad on 25th July, 2017 
at Hyderabad & Ranga Reddy District Employment Exchange, Govt. ITI Campus, 
Mallepally in coordination with Hyd & RR offices. In the job mela 26 companies 
were participated for 2779 vacancies and around 3000 candidates were attended 
and 656 candidates were shortlisted/selected.  

 Conducted a recruitment drive for placement drive for Cryoviva Biotech Pvt. Ltd 
at Somajiguda Hyderabad on 07th June, 2017 to fill up 20 posts of students of 
B.Pharm, M.Pharm and MBA. 

 Conducted a Job Mela on 17thMarch, 2017 at Avanthi PG College, Dilsuknagar 
Hyd., to fill up 175 various posts for M/s IIFL, Star Hospitals, Mithoot Fin Crop, 
Sigma Micro Systems, TATA AIA, Apollo, ICICI, Badamikar & S2Tech

 Conducted a Job Mela on 14th December, 2016 at Avanthi PG College, 
Dilsuknagar Hyd., to fill up 32 various posts for M/s Cognizant Technology 
Services (CTS), Hinduja Global Services (HGS).

 Conducted a Job Mela on 02nd November, 2016 at Avanthi PG College, 
Dilsuknagar Hyd., to fill up 50 various posts for M/s Tata Tele Services (TTS), 
Book My Ticket. 

 Conducted a Job Mela on 21st September, 2016 at Sundrya Vignan Kendram, 
Hyd., to fill up 310 various posts for M/s Act Fiber Net, Manappuram, Sri Ram 
Life Insurance, SIS Security, AutofinPvt. Ltd. 

 Conducted a Job Mela on 23rd August, 2016 at Sundrya Vignan Kendram, Hyd., 
to fill up 115 various posts for M/s. Sri Ram Life Insurance, Karachi Groups & 
Bajaj Capital. 
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BUDGET STATUS OF MCC OU 

.

Sl. 
No

Name of the 
work

Budget Allotted 
(100%) in Rs.

Budget 
Released (60%) 

in Rs. 

Expenditure Made in 
Rs.

Due for 
release (40%) 

from GoI

Nature of work attended in 60% 
budget released

1 Minor Civil 
works

25,00,000 15,00,000 22,32,130/- (Approx) 10,00,000 False ceiling, water sump, flooring, 
renovation of toilets, coloring, tank, 
partitions, renovation of pantry, electrical 
work completed.

2 IT 
Infrastructure

8,62,000 5,17,200 3,96,828/-  expended. 
The bal. amount Rs. 
1,20,372/-  is kept for self 
service kiosks which is 
under bidding process 
with GeM

3,44,800 Procured LCD-01, Desktops-07, MFD-
01. 

3 Furniture  &
Fixtures 

3,49,000 2,09,400 Total amount expended. 1,39,600 Procured     60 no. of chairs (Type 2), 2 
no. of Chairs (Type.1), 10 no. of Tables 
(Type.2), 1 no. of Table (Type 1), 3 
Executive chairs with tables, Reception 
table, Water Cooler, Coffee vending
Machine. 



1

Inauguration of Model Career Centre on 25th July, 2017 by Sri. Bandaru Dattatreya 
Garu Hon’ble Minister of State (Independent Charge) for Labour & Employment, Govt. of 
India has inaugurated Model Career Centre (MCC), Osmania University, Hyderabad.

Sri Kishan Reddy MLA, Dr. Shashank Goel, IAS Principal Secretary to Govt.  Labour, 
Employment, Training & Factories Dept. Telangana State, Sri K.Y. Naik, IAS Director, 
Department of Employment and Training, Telangana State, Prof. S. Ramachandram V.C, 
Osmania University. 

The Centre Director, Prof. D. Balaramulu and Sri. Lingya Naik, Centre Manager, MCC 
OU all these people were present on the occasion. 
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Press clips of MEGA JOB FAIR organised on 25organised on 25th July, 2017
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Promotion of Model Career Centre, OU and NCS through News Paper
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The Telangana Overseas Manpower Company Limited (TOMCOM) (A Govt of 
Telangana Undertaking) the state govt. agency, in collaboration with Model Career 
Centre(MCC), Osmania University, has conducted interviews and selections for B.Sc., Nursing 
candidates for placement at prominent hospital of Saudi Arabia country.  

The foreign employers from Saudi Arabia has made the process of selections out of 
nearly 60 attended qualified candidates. 

In this process, Prof. D. Balaramulu MCC, OU Director, Sri. K. Lingya Naik, MCC Manager, 
& Smt. K Naga Bharati GM, TOMCOM have supervised the entire selection process. 
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Organised a talk on Importance of communicating effectively. Why managers need to 
communicate well at Aavanthi PG College, Dilsukhnagar Hyderabad.



Press clips of JOB FAIRS
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Press clippings on Job Mela conducted on 23Job Mela conducted on 23rd August 2016
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Photos of first Job Mela at SundrayaVingnanaKendram, Hyderabad on 23.08.16
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Press clippings on Job Mela conducted on 21st September 2016
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Press Clippings of Job Mela 02nd November 2016 
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Press Clippings of Job Mela 02nd November 2016 
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Promotion of Model Career Centre, OU and NCS through News Paper
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